Anti-discrimination unit

Stanowisko do spraw Dyskryminagji

Bureau d’anti-discrimination

OpraHu3anua no 6op6e

C AUCKPUMUHALMEN

Lucha contra la Discriminacion

—

'( Yy , Interkulturelle Arbeitsstelle
j Bl . ; fiir Forschung, Dokumentation,
’@ : B Bildung und Beratung e.V.

SUCTIL

2. Wenn Sie'm
Selbststandig art
:chkenntnisse hat

UTILEe1l S

f

lhre Bewerbung

-,

e e

"

Antidiskriminierungsstelle

—

Was ist Diskriminierung?

Im engeren Sinne wird unter Diskriminie-
rung die Benachteiligung von Personen
oder Gruppen aufgrund von unterschied-
lichsten Merkmalen verstanden.

Sie flihlen sich ausgegrenzt, ungerecht
behandelt, beleidigt aufgrund:

B |hres Geschlechts

B |hrer ethnischen Herkunft

B |hrer Hautfarbe

B |hrer Religionszugehorigkeit

B |hrer Weltanschauung

B einer Behinderung

B |hres Alters

B |hrer sexuellen Identitat

Dann kommen Sie zu uns — egal ob Sie
sich aufgrund von einem oder mehrerer
der oben genannten Merkmale diskrimi-
niert fihlen!

Qu’est-ce que
la discrimination ?

Au sens étroit du terme, sont discrimi-
nées les personnes ou les groupes qui
sont désavantagées pour des raisons dif-
férentes.

Elles se sentent exclues, offensées ou in-
justement traitées a cause :

B de leur origine ethnique

B de leur appartenance religieuse

B de leur idéologie

B de leur orientation sexuelle

B de leur handicap

B de leur sexe

B deleurage

Alors venez nous voir, que si vous sentez
discriminé pour une ou plusieurs caracté-
ristiques nommées ci-dessus.

What is discrimination?

Discrimination in a closer sense me-
ans the disadvantage of individuals or
groups because of distinctive features.
Soif you feel segregated, wronged or of-
fended due to:

your sex or sexual orientation

your ethnic origin

your color of skin

your religious affi liation

your views of life

your handicaps

your age

your gender

Regardless of whether it is one or seve-
ral of the above features that make you
feel discriminated, please come to see
us and talk about it.

Co to jest dyskryminacja?

W waskim znaczeniu stowa dyskryminac-
ja oznacza gorsze traktowanie oséb lub
grup ze wzgledu na ich charakterystycz-
ne cechy.

Czujecie sie izolowani, niesprawiedliwie
traktowani, obrazani ze wzgledu na:

ptec

pochodzenie etniczne

przynaleznos¢ religijng

Swiatopoglad

niepetnosprawnos¢

wiek

odmiennosc¢ seksualng

Przyjdzcie wiec do nas - niewazne, czy
czujecie sie dyskryminowani ze wzgledu
na jedng czy kilka wymienionych cech.

Was macht die Anti-
diskriminierungsstelle?

Wir bieten:

B kompetente und unabhangige
Beratung von Einzelpersonen,
Gruppen und Multiplikatorinnen
in angenehmer Atmosphare

B Mediation

B eine Informations- und Beobach-
tungsstelle

B Vernetzung und Kooperation mit an-
deren Stellen, z.B. zur Durchsetzung
politischer Forderungen

B Vermittlung zu anderen Einrichtun-
gen und Organisationen, wenn wir
Ihnen nicht weiterhelfen konnen

Que fait I'association
contre la discrimination ?

Nous proposons:

B des consultations compétentes et
indépendantes

B la médiation

B un office d’informations et
d’observation

B réseaux et coopération avec d autres
offices pour faire passer, par exemple,
des demandes politiques.

B Mise en contact avec d’autres organi-
sations et institutions si nous ne pou-
vons pas vous aider.

What can be done in anti-
discrimination counselling?

We offer:

B Competence and independence
in the counselling of individuals,
groups and multiplicators in a
pleasant atmosphere

B Mediation

B A place for information and supervision

B Networks and cooperation with
other places, e.g. for pushing
political demands through

B A liaison with other institutions and
organisations in case that this is the
best we can do for you

Czym zajmuje sie
Biuro Antydyskryminac;ji?

Proponujemy:

B kompetentne i niezalezne doradztwo
0s6b, grup i zainteresowanych w mitej
atmosferze

B agodzenie sporéw

B punkt wymiany informacji i
spostrzezen

B szeroki kontakt i kooperacje z innymi
organizacjami np. w celu urzeczywist-
niania postulatéw politycznych

B wskazanie innych organizacji, jesli sa-
mi nie jesteSmy w stanie pomoc



Ayinnmcilik nedir?

Ayinmcilik, dar manada sahislarin veya
gruplarin gesitli niteliklerinden dolayi hak-
sizliga ugramasi anlamina gelmektedir.
Bu insanlar asagidaki sebeplerden do-
lay1 kendilerini dislanmis, haksizliga ug-
ramis ve hakarete maruz kalmis olarak
hissederler:

Cinsiyetleri

Etnik kdkenleri

Mensup oldugu dinleri

Diinya gorusgleri

Engelleri

Yaslar

Sekstiel yonetimleri

Yukarida belirtilen hangi sebep veya se-
beplerden olursa olsun kendinizi toplum-
dan dislanmis hissediyorsaniz o halde
bize basvurun.

Y10 TaKkoe ANCKpMnHaunaA?

B y3kom cmbicne nog AUCKprMnHaumen
NOHMMAEeTCA ylWeMNeHne npas oTaeNb-
HbIX L, AW FPYNN SIL, HA OCHOBAHUN
MX OTNINYNTENbHbIX OCOGEHHOCTEN.

Bbl uyBcTBYeTe ceba Ha o6oumnHe, ¢ Bamn
06palLaloTCA HEMPABOMEPHO, OCKOPOHNA-
10T HA OCHOBaHUN

B Bawero 3THMYECKOro NPOVCXOXKAEHUSA
B Bawen penurnosHon

NPVHAANEXHOCTN

Balero mnpoBo33peHus

Baluen cekcyanbHom opueHTaumm
Bawwen nHBanngHocTn

Bawero nona

Balwero Bo3pacTa.

Torgpa npuxogute K Ham - HEBaXKHO,
yyBcTBYyeTe Bbl cebs yllemneHHbIM Mno
OfHOMY WIN HECKONbKMM Ha3BaHHbIM
npu3HaKam.

IBIS - Interkulturelle Arbeitsstelle
fiir Forschung, Dokumentation,
Bildung und Beratung e.V.

IBIS, a registered association, works on in-
tercultural topics within different ranges.
Belong to it there are information and
documentation, cultural and political edu-
cation, social work, consultation and me-
diation, public relations, network and
committee work, lobbying, qualifi cation
and training of migrants, children and
youth work, research and scholarly work.
There is a publishing house and printing
office, as well as an archive and a media li-
brary. Additio nal information to the indi-
vidual offers you can find on folders and
on our website: www.ibis-ev.de

é[BIS

IBIS - Interkulturelle Arbeitsstelle
fiir Forschung, Dokumentation,
Bildung und Beratung e.V.

IBIS e.V. cesitli sahalarda interkdltirel
konularini iceren calismalar yapmak-
ta, interkultirel ve enformatif organi-
zasyonlar dizenlemekte ve mesleki ya
da 0Ozel sebeplerden dolayi birlikte ya-
samin interkdltidrel sorunlari ve giinlik
yasam kosullari ile miicadele eden in-
sanlarin egitim almaya devam etmesi-
ni saglamaktadir.

IBIS e.V. derneginde temalarla, irkcilik-
la, gocmenlik, kagis, iltica talepleri, inter-
kilturel 6grenim ve “siyasal gelismeler-
le”ilgili bilgiler toplanmaktadir.

iltica konusunda enformasyon dernekle-
ri ile isbirligi yapilarak, iltica konusunda-
ki dokiimanlar bitlin Almanya capinda
dagitilmaktadir.

26122 Oldenburg

ads@ibis-ev.de
www.ibis-ev.de

gefordert durch:

Offensive
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Anti Ayinmahk
Merkezi ne is yapar?

Asagidaki hizmetleri sunuyoruz:

B Hos bir atmosfer icinde miinferit kisi-

lere, gruplara ve caresiz kisilere uzman

eliyle ve bagimsiz danismanlik hiz-

metleri

icebakis hizmetleri

Enformasyon ve Gozlem Merkezi

Diger merkezlerle baglantilarin kurul-

masi ve isbirligi, 6rnegin siyasi taleple-

rin yerine getirilmesi

W Bizlerin sizlere yardimci olamama du-
rumunda diger kuruluslar icin aracilik
hizmetleri

Yem 3aHMMaeTca aHTuaN-
CKpMMMHaLNOHHOe 6iopo?

Mbi npegnaraem:

B KOMMEeTEHTHblE U HE3aBUCUMbIE
KOHCYNbTaL M1 OTAENbHbIX UL,
rpynn v MynbTUNIMKAaTOPOB B
HenprHYXAeHHO 06CTaHOBKe

B ynaxnBaHue KOHGNNKTOB

B VHPOPMALMNOHHbBIE 1
HabnogaTeNbHble MYHKTbI

B co3paHue obLien ceTn 1 Koonepauums
C aApyrumum 610po, Hanpumep, onA
npoBefeHns B XKN3Hb MOMNTUYECKUX
TpeboBaHui

B nocpefHNYECTBO K APYrUM yupexae-
HUAM 1 OpraHu3ayusam, eCfii Mbl He
Moxem Bam nomoub.

Concept and networking in the
frame of anti-discrimination work
The horizontal approach of anti-discrimi-
nation work improves networking bet-
ween different organisations working in
various areas of antidiscrimination work.
By means of an exchange of information
between the organisations, examples of
good practice in anti-discrimination work
can easily be adapted to the own work and
then be transferred to the consciousness
of a broad public.

Such an approach makes the avoidance
of setting up a hierarchy of different ex-
periences of discriminations possible.
The affects of various forms of discrimi-
nations can then become clear as effec-
tively as possible.

Monday 14.00 - 18.00 o"clock, Thursday 09.00 - 11.00 o’clock and
according agreements, Contact: ads@ibis-ev.de

IBIS e.V. - Anti ayirimcilik calismalari
icindeki konseptler ve baglantilar

Anti ayinmcilik ¢alismalarindaki yatay
gecis, cesitli sahalarda anti ayirimailik
calismalari yapan muhtelif organizas-
yonlarla daha iyi bir baglanti kurulma-
sini saglar.
Organizasyonlar arasinda bilgi alisveri-
si yapilmasi suretiyle, anti ayinmcilik
calismalarindan iyi 6rnekler alinmakta
ve bu ornekler kamuoyunun bilgisine
aktarilmaktadir.
Cesitli ayirmcilik deneyimlerine ait hiye-
rarsiler, bu yatak gecis suretiyle daha ¢a-
buk engellenebilir. Bundan sonra ¢esitli
ayirimciligin etkileri de bariz bir sekilde
gecistirilebilir.
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IBIS Interkulturelle Arbeitsstelle e.V.
Antidiskriminierungsstelle

Klavemannstralle 14 -16

Tel.: 04 41 -88 40 34
Fax: 04 41 - 98 49 606
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